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degree holders in  this m otion , b u t I should like to ask how 
many people w ith the G en era l T ra in in g  C ertifica te  have 
been accepted for the L ib rary  S ch oo l’s full cou rse. 1 th in k  
it is only fa ir to  insist th at those people w ho are keen and 
able enough to pass the G en era l T ra in in g  C ourse, and who 
satisfy the en tran ce co m m ittee  o f the School, should be 
encouraged to go on and get the C ertifica te  o f the School.
T h e L ib rary  Sch ool is not providing trained  staff for the 
public libraries. If  we analyse the figure given in  N E W  
ZEALAND L IB R A R I E S ,  we see that 32 graduates o f the 
Library School have been absorbed  by the N ation al L ibrary  
Service, 7 have gone in to o th er G ov ern m en t D epartm ent 
libraries, and  3 have gone in to  university  lib raries. T h e  
public library system in this cou n try , the system which deals 
directly w ith the p u b lic , and abou t w hich so m uch was heard 
at C onference, has received  8 graduates from  the L ibrary  
School, b u t 5 o f these w ere already in p u blic library  work.
I think th a t a ll those w ho have done the course w ill agree 
that it needs p eriod ic revision , and th ere is little  evidence 
of this so far. T h e  L ib rary  School course w ould also not 
seem entirely  in  tu n e w ith the lib rary  system o f this country . 
At least this is the op in ion  o f L ibrary  School graduates to 
whom I ’ve spoken. B oth  courses should be periodically  
revised in the light o f ch an g in g  New Zealand con d ition s, 
and should be related  to  each o ther.
We are ad vocating th at th ere should  be one organization 
administering library  tra in in g  in New Zealand, and that 
the rights o f non-graduate m em bers o f the library  profession 
be recognized.
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1 W ISH  T O  D IS C U S S  the G en era l T r a in in g  C ourse, and 
compare it w ith the L ib rary  School.
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I should like to q u o te  som e figures co n cern in g  the Course. 
S in ce it started, 239  students have been  en ro lled . O f these, 
121 have passed P art 1; in ad d ition , there have been six 
provisional passes for Part 1, m aking  a total o f 127 passes. 
Sixty-tw o have passed P art 2, P aper A (T h e  B ook) and 
53 have passed Part 2, P aper B (C atalogu in g  and classi­
fication). Forty-six G en eral C ertificates have so far been 
aw arded. T h e r e  have been only ten failu res on  the Course. 
T h is  year there are 32 students taking P art 1, and 28  taking 
Part 2. T h e se  figures have been  supplied  by the Secretary 
o f the A ssociation.
T h e y  show, I th in k , the keenness w ith w hich assistants 
have w elcom ed the C ou rse. T h a t  4f> have succeeded in the 
face o f m any obstacles (the C ou rse is a lm ost an endurance 
test) is rem arkable. T h e r e  are m any reasons for its arduous 
n a tu re—shortage o f su itab le  textbooks, little  re la tio n  between 
the C ou rse notes and p ractice in ind ividu al lib raries. Som e­
tim es the C ou rse gives categ orica l in stru ction s for specific 
branches o f New Zealand lib rary  ad m in istra tio n , and the 
student o ften  finds that the tu to r for that part has very 
d ifferent ideas o f what should be done from  those o f Miss 
C arn ell. T h is  is, o f course, a ll very con fu sin g  for the be 
g in n er. T h e  C ourse generally  gets away to  a late start in 
the year, and m any students have m ention ed  to m e that 
they have sent forw ard several papers b efore receiv ing  one 
m arked paper back. T h is  m eans th at they are w ell on with 
P art 1 before they have an in d ica tio n  o f the standard  re­
qu ired . I t  is a high standard, and the shock o f at last 
receiv in g  back those first papers heavily  m arked with red 
ink has som etim es been too m uch for the assistant. Som e of 
the o ld er m em bers o f the profession have w ondered, too, 
why first-year L ib rary  School graduates, with no library 
exp erien ce , have been used as tutors.
I said before that the standard req u ired  for the C ourse 
was a high one. T h e  C ou rse is not at present re lated  to 
that o f the School, excep t perhaps in  catalog u ing  and classi­
fication, the standard  o f w hich is at least up to that requ ired  
by the School . T h e  req u irem en ts for P a rt 2 (T h e  Book) 
are even h ig her than those o f the School. Stud ents som e­
tim es com p lain  o f the im personality  o f the C ou rse. It lacks 
in teg ration  and the tu to r’s personal in terest in his student. 
T h e se  faults cou ld  be obviated  by the L ib rary  School under-
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I taking its adm inistration.There are m any reasons why large num bers of assistants do not com p lete the C ourse. M any have given it up because the time factor w ore them  dow n, or they had sim ilar o b je c ­
tions to those w hich I have already m ention ed . M any left 
library w ork, som e to get m arried . T h is  can also happen 
to Library School graduates! O thers have gone to better 
1 paid jobs. T h e  L ib ra ry  School was created  to help  relieve 
1 the shortage o f tra in ed  lib rarian s in  this cou n try , and al­
though it has relieved the shortage o f tra in ed  lib rarian s in 
the G overnm ent service, it has provided little  stafF for the 
public libraries.
The School has so lar had little  effect in im proving the 
status or the salaries o f lib rarian s. A dm ittedly , salaries have 
improved, bu t in all cases I th ink  they rem ain  in the same 
proportion to o th er professions as they did before the 
Library School was started. Salaries com p arab le  to  those 
in the G ov ern m en t service have been offering, b u t local 
authorities have been handicapped  by cost-of-living bonuses 
and Stabilization au th o rities  in com p etin g  for staff with the 
General G o v ern m en t. L ib rary  School graduates have p re­
ferred G ov ern m en t service, w ith a high salary and straight 
I hours, to work in p u b lic  lib raries at a low er salary and with 
the added in co n v en ien ce o f awkward shifts and w eekend 
work. Local au th o rities  have, th en , to re cru it th e ir staffs 
voung and facilita te  th e ir  tra in in g  in every way possible, and 
if this m otion is acted 011, it should help  them  to do that.
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j CATALOGUING M IC RO FILM
I. K. MacGregor
THE F O R M  IN  W H IC H  M IC R O F IL M  presents itself is 
an unfamiliar one to m ost cataloguers, and it is this un- 
(amiliarity which has been responsible for a good deal of 
; controversy ab ou t the m ethod o f cata log u in g  it. C’.oncen- 
tration on its physical aspect seems to have relegated  the
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